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In today's competitive job market, attracting and
retaining top talent is more critical than ever.
Companies increasingly recognise the importance
of creating a positive and engaging employee
experience throughout the entire Employee Life

Cycle.

Let us take a deep dive into the concept of the
Employee Life Cycle and underscore the pivotal
role of personal recognition and strategic gifts in
fostering a positive and productive working
environment. We will examine how ADLER's wide
selection of employee gifts can be integrated into
every phase of the employee life cycle to boost
engagement and establish a positive workplace

culture.

The Employee Life Cycle represents a
comprehensive journey, covering every stage an
individual experiences while belonging to a
company. It is less a linear flow and more a
dynamic blend of experiences, feelings, and

interactions. Let us look at each phase in detail.
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ATTRACTION

This phase lays the groundwork for a successful employee life
cycle. It is all about communicating a compelling Employer
Brand that resonates with potential applicants. This involves
showcasing your company culture, values, and value
proposition across various channels such as social media,
career fairs, and online platforms.

How can you excite potential applicants with gifts?

High-quality branded merchandise, such as textiles featuring
company branding, tech products, or sustainable water bottles
distributed at career fairs or campus events, can leave a lasting
impression on potential applicants. They generate interest and
demonstrate your company’s commitment to quality.

CLICK HERE for inspiring employee gifts related to this topic!

RECRUITING

This phase is about finding, attracting, and selecting the most
suitable candidates for specific roles. This includes applying
effective recruitment strategies, conducting in-depth interviews,
and evaluating applicants' skills and cultural fit.

How do gifts strengthen the first impression with applicants?

Sending candidates a small thank you after the interview, such
as a notebook and a pen featuring your company branding,
demonstrates that you value the time they have invested and
reinforces your company’s positive image.

CLICK HERE for inspiring employee gifts related to this topic!

ONBOARDING

Onboarding is a critical step for integrating new hires into the
company culture, providing them with the necessary training
and resources, and clarifying expectations. A well-structured
onboarding process can significantly impact the engagement
and retention of new colleagues.

How can welcome gifts enhance the onboarding process?
Welcome packages featuring personalised items such as

company-branded textiles, desk accessories, or a welcome letter
from the CEO can foster a sense of belonging and ensure that

new employees feel valued from day one.

CLICK HERE for inspiring employee gifts related to this topic!
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https://www.adler.co.uk/c/promotions/employee-appreciation/?utm_source=marketo&utm_medium=email&utm_content=whitepaper&utm_campaign=2026_UK_EmpoyeeAppreciation
https://www.adler.co.uk/c/promotions/employee-appreciation/?utm_source=marketo&utm_medium=email&utm_content=whitepaper&utm_campaign=2026_UK_EmpoyeeAppreciation
https://www.adler.co.uk/c/shop-by-theme/recruitment-corporate-gifts/?utm_source=marketo&utm_medium=email&utm_content=whitepaper&utm_campaign=2026_UK_EmpoyeeAppreciation
https://www.adler.co.uk/c/shop-by-theme/recruitment-corporate-gifts/?utm_source=marketo&utm_medium=email&utm_content=whitepaper&utm_campaign=2026_UK_EmpoyeeAppreciation
https://www.adler.co.uk/c/shop-by-theme/onboarding-promotional-gifts/?utm_source=marketo&utm_medium=email&utm_content=whitepaper&utm_campaign=2026_UK_EmpoyeeAppreciation
https://www.adler.co.uk/c/shop-by-theme/onboarding-promotional-gifts/?utm_source=marketo&utm_medium=email&utm_content=whitepaper&utm_campaign=2026_UK_EmpoyeeAppreciation
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o DEVELOPMENT

This phase is about fostering the employees' knowledge base
(Q{C:):}Qj and offering them opportunities for professional development.
This includes training or upskilling programmes, mentoring, and
increasingly challenging assignments that help employees
acquire new skills and advance their careers within the
company.

What is the significance of gifts for recognising development
progress?
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Recognising employees for completing training and upskilling
programmes or achieving certifications with high-quality gifts
such as backpacks, electronics, or further online training
reinforces their commitment to learning and development.

CLICK HERE for inspiring employee gifts related to this topic!

RETENTION

Employee Retention is a decisive factor for any business. It
involves implementing strategies that maintain engagement,
motivation, and satisfaction. This includes fostering a positive
working environment, recognising employee contributions, and
providing opportunities for growth and development.

ERESULTS.

How do employee gifts contribute to employee retention?

Celebrate work anniversaries, birthdays, or significant
achievements with personalised gifts such as custom awards,
gift hampers/baskets, or company-branded personalised
apparel. These gestures show appreciation and underscore the
employees' value to the company.

CLICK HERE for inspiring employee gifts related to this topic!

° EXIT
L Whether through resignation, retirement, or termination,

managing employee exit/offboarding appropriately is essential.
This phase involves conducting exit interviews, providing
necessary support, and maintaining a positive relationship with
departing colleagues.

What is the effect of gifts during employee separation?

Offering departing employees a farewell gift, such as a
personalised pen, a corporate branded keepsake, or another
custom product, serves to acknowledge their achievements and
leave a lasting positive impression.
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CLICK HERE for inspiring employee gifts related to this topic!
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https://www.adler.co.uk/c/promotions/employee-appreciation/?utm_source=marketo&utm_medium=email&utm_content=whitepaper&utm_campaign=2026_UK_EmpoyeeAppreciation
https://www.adler.co.uk/c/promotions/employee-appreciation/?utm_source=marketo&utm_medium=email&utm_content=whitepaper&utm_campaign=2026_UK_EmpoyeeAppreciation
https://www.adler.co.uk/c/promotions/employee-appreciation/?utm_source=marketo&utm_medium=email&utm_content=whitepaper&utm_campaign=2026_UK_EmpoyeeAppreciation
https://www.adler.co.uk/c/promotions/employee-appreciation/?utm_source=marketo&utm_medium=email&utm_content=whitepaper&utm_campaign=2026_UK_EmpoyeeAppreciation
https://www.adler.co.uk/c/shop-by-theme/retirement-promotional-gifts/?utm_source=marketo&utm_medium=email&utm_content=whitepaper&utm_campaign=2026_UK_EmpoyeeAppreciation
https://www.adler.co.uk/c/shop-by-theme/retirement-promotional-gifts/?utm_source=marketo&utm_medium=email&utm_content=whitepaper&utm_campaign=2026_UK_EmpoyeeAppreciation
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THE PSYCHOLOGY OF

RECOGNITION:
Why It Matters

Recognition meets the fundamental human needs for appreciation, belonging, and achievement.
When employees feel valued and acknowledged for their contributions, it triggers a positive
emotional response that leads to greater success:

INCREASED MOTIVATION Recognised employees show higher motivation and dedication, which
AND ENGAGEMENT is reflected in increased productivity and improved performance.

STRONGER LOYALTY When employees feel valued, they stay with the company longer,
AND RETENTION which reduces staff turnover and lowers recruitment costs.

STRONGER CORPORATE Recognition fosters a positive and supportive work environment
CULTURE where employees feel valued and respected. This strengthens both
the corporate culture and teamwork.

ENHANCED EMPLOYER The public acknowledgment of employees can strengthen your
BRANDING employer brand, attract top talent, and position your company as an
attractive employer.
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ADLER CORPORATE GIFTS -

Employee retention made easy!

ADLER gifts are much more than just employee presents. They are tangible symbols of
appreciation that can leave a lasting impression on employees. Discover why they are an

effective tool for employee recognition:

TANGIBLE AND MEMORABLE:

Unlike verbal praise or digital rewards, ADLER gifts are physical objects
that employees can see, touch, and use regularly. They serve as
constant reminders of their achievements and the company's
appreciation, while also being visible to third parties, such as friends
and acquaintances.

VERSATILE AND CUSTOMISABLE:

ADLER presents a wide range of items, a large selection of products
ranging from apparel and drinkware to tech products and office
supplies. These can be branded with your company logo, the
employee’'s name, or a personal message to create a unique and
meaningful gift.

COST-EFFECTIVE AND SCALABLE:

ADLER facilitates budget-friendly solutions for recognising employees
at all levels and across various departments. The offerings can be
easily scaled to meet the requirements of any budget and occasion.

BRAND AMBASSADORS:

Employees who use ADLER products, such as backpacks or polo shirts
with the company logo, in their free time become effective brand
ambassadors who carry and strengthen your company’s positive image
externally.

COMMITMENT TO QUALITY AND SERVICE:

ADLER is renowned for its high-quality products and excellent customer
service, offering a first-class experience for both the gift-givers and the
recipients.
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SUMMARY

Valuing employees throughout the entire Employee

Life Cycle is not merely a "nice-to-have,” but a
strategic factor for success for companies looking to
attract, retain, and secure top talent long-term.
Integrating gifts into your employee recognition
programme creates a tangible and lasting impact,
fosters a culture of appreciation, and contributes

significantly to boosting business success.

RECOMMENDATIONS FOR MAXIMIZING IMPACT

Take the time to select gifts that align with the employee's interests, hobbies, or
PERSONALISATION professional duties. The personal touch lends special meaning to the gift and
IS KEY: demonstrates appreciation for the individual

QUALlTY OVER Focus on high-quality, durable products that reflect sustainability and value. A thoughtful,
QUANTITY: high-quality gift will always be more valued than a cheap, impersonal item.

VARIETY AND ADLER offers a wide assortment of products that cater to different tastes and budgets.
CHOICE: Consider implementing points-based reward systems, allowing employees to choose from
a wide range of promotional items.

CONVEYING Supplement your gift with a handwritten note or a personal message in which you
APPRECIATION: express your gratitude and acknowledge the employee's contribution.

To fully unlock the impact of a gift, timely recognition is essential. Acknowledge their
achievements or milestones as promptly as possible to underscore their significance.

TIMING IS EVERYTHING:

By implementing these recommendations and leveraging the quality and variety of ADLER's promotional
products, you can create a meaningful and impactful employee recognition programme that strengthens

team spirit and drives business success.

Take the first step toward a more motivated and successful workforce today. Contact ADLER now and let

us develop a recognition programme together that leaves a lasting impression.

Visit: adler.co.uk or call us on 0800 0087 555 to
start the journey toward a culture of appreciation.
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